A  MPCKIFHTPA  FOOOBOW OTYET 2011

KagpoBasi nonmtuka

MepcoHan OAO «MPCK LleHTpa» — KOHKypeHTHOe npeumMyllectso KomnaHu, 0anH U3 OCHOBHbIX ee pecypcoB. Passutue
YeroBeYECKOro KanvTana siBnseTcs BaXHbIM HanpasneHvem crpaternm pa3sutns Komnaxuu.

B pamkax npoBoAMMON KaapoBOW NONUTUKN MeHeKMeHT KoMmnaHum ctpeMmuTcs obecneunts kak COXpaHeHME U NONONHEeHne
Ka[pOoBOro noTeHumana, Tak u noBblLLUEHNE NpodeccnoHannama u MoTMBaLmMmn nepcoHana Ha JOCTVXKEeHMEe KOPNopaTUBHbIX Liernen.
B KomnaHun peanuayetcs lNMporpamma nogaepxaHus n pa3sutua kagposoro noteHunana OAO «MPCK LieHTpa», koTopas
npegycMaTpuBaeT KOMMIIEKC MEPONPUSATUI, HanpaBeHHbIX HA COXPaHEHWE, BOCMNONIHEHWE U pa3BUTUE KaApOBOro NoTeHUmMana.

Cmpamezuveckan yens Hanpasnexua Mepwl no peanuzayuu

aEH mensHoCcmu * Onpensnadns aco00R KaTeropuH padoTHHKOE,

YASP¥AHWE KOTODEIX UMSET KNIDHMER0E IHAYEHHES

Cox paHerHwe Kaaposors LNA KOMMTAHWK,

NOTEHUWANS * PazpafioTe W BHEAPEHWE KOMMNEKCE MEDONPHRA-
THE N0 OMONOMEHNID NEPCOHANE, & 0COBEHHOCTI
NEpcOHENa NPONIE0NCTBEHHBIX NOAPA3AENHWA
[PEEDHHK M WHHEHEDHO-TEXHWY SO MY

CNELNaNHCTOR),

* YCUNSHWE COTRYEHMHECTER C EBYLLWMA POCCHA-
CHAMK Y4aSHE MW 308008 HRAMK BRICILSTS Cpag-
HETD W NPCPescHOHANBHArD QBRAZ0EIHUA, B TOM
YACAS B HANPASNSHWA USNESB 0@ NOATOTOBKW MONo-
Obi% CNEYHANKETIR,

BocnonHeHwe KAAPOBORD

ITEHUMANS NoTeHUWana
ANEHN K

* PazpuTHe cHETaMBl NpodieccMoHanLHara aGy4e-
HAR, MOAFCTORKA H NepenNdAraToRKH NapioHana B
HaNPABNEHWH LUMPOKOTD HCNONE30EEHWR BOSMOR-
HOCTEN pErMOHANEHLIX yH4a0HeX eHTpos KoMna-
HIW M BHEOPEHWA THEKUX TEXHONOTHR OByHSHUA;

* CoBspUSHCTEOBAHHE CHETEMEI MOTHBALMH, Pa3BH-
THE CHETEM B COLUWANBHOTD NARTHEDCTEE,

PazewTHe Kagposoro
noTeHuwana

* YounsHwne paSoTe C HaApOSkIM PE38DBOM;

* YoUneHWe patoTel No NenEehna ARNOrHYECKOMY
obetneysHWo G820NACHOCTH TRYAOBOA ASATENE-
HOCTH ONEpaTABMOTG NepooMana,

-
u
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